







■ay 4, 1964 


■r. II. F. Strohackar 
Director of Labor Ralationa 
Chaaa Braaa I Coppor Coapany 
Vatarbury 20. Connactlcut 

Daar Mr. Strohackar; 

In raply to your lattar of April 22. 1964, 

1 aa plaaaad to advlaa that tha pollclaa and prac- 
ticaa of tha Intarnatlonal Brotharhood of Teaaatara, 
Chauffaura, Varahouaaaan and Halpara of Aaarlca ara 
conaiatant with tha obllgatlona of Qovarnaant con- 
tractora undar Exacutlva Ordar No. 10923 aa outllnad 
in Standard Fora 38 of tha Praaidant'a Coaialttaa on 
■qual laployaant Opportunity. 

If any additional lnforaatlon la daalrad, 

plaaaa advlaa. 


▼ary truly youra, 


Jaaaa K, Hof fa 
Qanaral Praaidant 


JKB JCS 


\ 




EDWARD J. IIROI*. M D 
MIOICAI OIMCTDN 



May i, 1964 


Mr. H. J. Gibbons, Vice President 
International Brotherhood of Teamsters 
25 Louisiana Avenue, N.W. 

Washington 1, D.C. 


Dear Mr. Gibbons: 

I an returning to your office the enclosed request from 
Chase Brass and Copper Company. 

If possible, could you arrange that any mail addressed to 
®e at the International Office be opened by someone there 
and directed to the appropriate department for answer. 

Very truly yours, 

x ri 

F. Keathley \ 

Business Manager^ 
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April 22, 1964 


International Brotherhood of Teamsters, Chauffeurs, 

Warehousemen A Helpers of America 
25 Louisiana Avenue, H. W. 

Washington 1, D. C. 

Attentloni Nr. T. Keathley 

Dear 8Ire: 

Enclosed le Standard Form 3fl> sent to you pursuant to the provisions of 
our Government Contracts end Executive Order 10923, es emended. 

In connection with Executive Order 10923 we are eleo required to file e 
Co^>llence Report on Standard Fora 40 with the President's Committee on 
Equal Employment Opportunity. Question 18(C) of Form 40 Inquires 

ae to whether we have been edvleed by our Unions that their policies and 
Practices sre consistent with nondlscrlalnetion In the metter of race, 
color, creed, and national origin. We sre of course evare that your 
policies and practices are eo consistent, but, In view of the direct 
question asked, won't you kindly write us s brief statement to that effect 
for our files. 


Very truly youre, 

CHASE BRASS k COPPER CO. INCORPORATED 


B y ( - , 

Director of Labor Relations 


R. F. Strohacker 

era 

enc. 


CC: Branch Managers 
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■OTICS TO LABOR URIORS OR OTHKR ORQARILATIORS OP RORKKRS 

NONDISCRIMINATION IN EMPLOYMENT 


International Brotherhood of Teamsters, Chauffeurs, Warehousemen 

To i _arid Hulaara of America 221, 270, 337* 5^1j 570, 

(Maae of valon or orgaaisetloa of workere) (jjj f £00 # 007 & 010) 

various 

The undersigned eurrantly holds / contract(s) numbered _ 

.... with of the 

(Hue of agency) 

U.S. Government or (a) subcontract(e) with a prime contractor of the U.S 
Government. 

You are advised that under the provisions of the above contract(s) 
or subcontract(s) and in accordance with Executive Order 10925, section 
301, dated Rarch 6, 1961, the undersigned is obliged not to discriminate 
against any employee or applicant for employment because of raca, color, 
creed, or national origin. This obligation not to discriminate in 
eaployaent Includes, but is not limited to, the following: 

HIRING. PLACEMENT, UPGRADING, TRANSFER, OR DEMOTION 

RECRUITMENT, ADVERTISING. OR SOLICITATION FOR EMPLOYMENT 

TRAINING DURING EMPLOYMENT 

RATES OF PAY OR OTHER FORMS OF COMPENSATION 

SELECTION FOR TRAINING INCLUDING APPRENTICESHIP 

LAYOFF OR TERMINATION 

This notice is furnished you pursuant to the provisions of the 
abova contract(s) or subcontract(s) and Executive Order 10925. 


Cnase Brass A Copper Co. Incorporated 


/»/ 


(Contractor or r lboontraotor) 

April 21, iyo4 

“(Date). 


Copies of this notice will ba posted by the undersigned in con¬ 
spicuous places available to employees or applicants for employment. 
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■OTICS TO LABOR UMIOIS OR OTHER ORGANIZATIONS OF NORKSRS 


NONDISCRIMINATION IN EMPLOYMENT 


iFm Mi ur, as. to* SV, Me m, m, 

(Marne «r Mlon or organisation of eorhere) %aTH>«ri «IO> 


Tha undersigned ourrontly hold* oontraot(a) numbered ... 

.... with «»....... of tha 

• Mane of agenoy) 

U.S. Oovarnaant or (a) subcontract(l) with a prlaa contractor of tha U.S 
Govaraaant. 

You ara advlaad that under tha provliions of tha abova oontraot(a) 
or subcontract(a) and In aooordanoa with Executive Order 10928, seetlon 
SOI. dated March 6. 1961, tha undersigned Is obliged not to discriminate 
against any aaployaa or appllaant for employment baoausa of race, color, 
oread, or national origin. This obligation not to discriminate In 
employment lneludes, but is not Halted to, the following: 

HIRING. PLACEMENT. UPGRADING. TRANSFER. OR DEMOTION 

RECRUITMENT. ADVERTISING, OR SOLICITATION FOR EMPLOYMENT 

TRAINING DURING EMPLOYMENT 

RATES OF PAY OR OTHER FORMS OF COMPENSATION 

SELECTION FOR TRAINING INCLUDING APPRENTICESHIP 

LAYOFF OR TERMINATION 

This notloe Is furnished you pursuant to the provisions of the 
abova oontraot(a) or subcontract(s) and Executive Order 10928. 


(Contractor or r ibcontrector) 


*4 


(Dote) 


Copies of this notloe will be posted by the undersigned In con- 
splououa plaoes available to employees or applicants for employment. 


I 
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NONDISCRIMINATION IN 


vl KmuJfv v 

EMPLOYMENT 


International Brotherhood of Taaasters - 25 Louisiana Ava. Washington, D.C, 
of ualon or orgaiilsatioa of workers) 


Tha undersigned currently holds contract(s) numbered 10J/i s 18373 

and 37237-T with S, Po »t Office Department Q{ tha 

(Naae of agenoy) 

U.S. Gavarnaent or (a) subcontract(a) with a prime contractor of tha U.S. 
Coveraaient. 

You ara advised that undar tha provisions of tha above contraot(s) 
or subcontract(a) and In accordance with Executive Order 10925, section 
301, dated March 6. 1961, the undersigned Is obliged not to discriminate 
agalnat any eaployee or applicant for employment because of race, color, 
creed, or national origin. This obligation not to discriminate in 
employment Includes, but la not limited to, the following: 

HIRING, PLACEMENT, UPGRADING. TRANSFER. OR DEMOTION 

RECRUITMENT. ADVERTISING. OR SOLICITATION FOR EMPLOYMENT 

TRAINING DURING EMPLOYMENT 

RATES OF PAY OR OTHER FORMS OF COMPENSATION 

SELECTION FOR TRAINING INCLUDING APPRENTICESHIP 

LAYOFF OR TERMINATION 

This notice is furnished you pursuant to the provisions of the 
abova contract(a) or subcontract(a) and Executive Order 10925. 


UNITED-BUCKINGHAM FREIQfT LINES 




/*/ - 


(Contractor or euboontraotor) 


(Date) 

Copies of this notice will be posted by the undersigned In con* 
aplcuoua places available to employees or applicants for employment. 


I 
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April 6, 1964 


Mr. 0. R. Koooa, Dlractor 
Industrial Ralationa Dspartasnt 
Brunswick Corporation 
693 South Wabaah Avsnus 
Chicago 5, lllinoia 

Daar Mr. Roona: 

In rsply to your lattar of March 31, 1964, 1 an plaaaad 
to sdvias that tha policiaa and practicaa of tha Intsr- 
nattonal Brotharhood of Taaaatara, Chauffaura, Wars* 
houaaaan and Malpara of Aasrica ara conaistsnt aith tha 
obiifatIona of Qovarnaant contractors undar Kxacutivs 
Ordsr Wo. 10936 aa outlinad in Standard Pora 38 of tha 
Prsaidsnt'a Coaaitta* on Kqual Kaployaant Opportunity. 

If any additional inforaation la daairad, plaaaa adviaa, 

Vary truly youra, 


Jaaaa R. Hoffa 
Oanaral Preaidant 


JRM/ah 






Bituuuirk • 0**»0*AT10N 


March 31, 1964 


Mr. Janes R. Hoffa, President 
International Brotherhood of 

Teaastera, Chauffeurs, Warehousemen 
and Helpers of America 
25 Louisiana Avenue N.W. 

Washington 1, D. C. 

Dear Mr. Hoffa: 

As you know, the Govemnent Is requiring any company having contracts 
with the Government to submit Compliance Reports, Indicating Its 
compliance with the Preuldent's Executive Order 10925, on Equal Employ¬ 
ment Opportunities. In connection with such Compliance Reports, It Is 
required that ve submit Form 36 to the Labor Union Involved and ve are, 
therefore, submitting the attached. 

The Compliance Report also includes a question as follows: 

"Has such Uilon notified you that its policies and practices are 
consistent with the non-discrimination provision?" 

I would appreciate hearing from you. 

Very sincerely yours, 

G. R. Koons, Director 
Industrial Relations Department 


RKH:GRK:pb 
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NOTICE TO LABOR UNIONS OR OTHER ORGANIZATIONS OF WORKERS 

NO!NDISCRIMINATION IN EMPLOYMENT 


To t 


International Brotherhood of Teamsters, Chauffeurs, 
(Naea of union or organization of eorksra) 


Warehousemen and Helpers 
of America 


The undersignod currently holds contract(s) numbered _ 

with _ _of the 

(Naaa of aganoy) 

U.S. Government or (a) subcontract(s) vlth a prime contractor of the U.S. 
Government. 

You are advised that under the provisions of the above contract(s) 
or subcontract(s) and in accordance vith Executive Order 10925, section 
301. dated March 6, 1981. the undersigned is obliged not to discriminate 
against any employee or applicant for employment because of race, color, 
creed, or national origin. This obligation not to discriminate in 
employment Includes, but is not limited to, the following: 

HIRING, PLACEMENT, UPGRADING, TRANSFER, OR DEMOTION 

RECRUITMENT, ADVERTISING, OR SOLICITATION FOR EMPLOYMENT 

TRAINING DURING EMPLOYMENT 

RATES OF PAY OR OTHER FORMS OF COMPENSATION 

SELECTION FOR TRAINING INCLUDING APPRENTICESHIP 

LAYOFF OR TERMINATION 

This notice is furnished you pursuant to the provisions of the 
above contract(s) or subcontract(s) and Executive Order 10925. 


/ s / _Brunewick Corporation 

(Contractor or subcontractor) 

torch J>1 X JL264. 

(Data) 

Copies of this notice *111 be posted by the undersigned in con¬ 
spicuous places available to employees or applicants for employment. 


US 60Vt*KUCKT HUNTING OTlCl: 
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NOTICE TO LABOR UNIONS OR OTHER ORGANIZATIONS 07 WORKERS 

W i S o 

NONDISCRIMINATION IN EMPLOYMENT 

International Brotherhood of Teamsters. Chauffeur* , 

To . warrnousewmn and Helpers, Local No. loo 

Hu* of untoe or orgBBlzstloB of workers) 




The undersigned currently holds contract(s) nuar>oTWi 

•ith various of the 

(Neae of Bgenoy) 

U.S, Governaent or (a) subcontract(») with a prlae contractor of the U.S. 
Government. 


You are advised that under the provisions of the above contract(s) 
or subcontract(s) and in accordance with Executive Order 10925, section 
SOI, dated March 6, 1961, the undersigned is obliged not to discriminate 
against any employee or applicant for employment because of race, color, 
ereed, or national origin. This obligation not to discriminate In 
employment Includes, but Is not limited to, the following: 

HIRING, PLACEMENT. UPGRADING. TRANSFER, OR DEMOTION 

RECRUITMENT. ADVERTISING. OR SOLICITATION FOR EMPLOYMENT 

TRAINING DURING EMPLOYMENT 

RATES OF PAY OR OTHER FORMS OF COMPENSATION 

SELECTION FOR TRAINING INCLUDING APPRENTICESHIP 

LAYOFF OR TERMINATION 

This notice Is furnished you pursuant to the provisions of the 
above contract(s) or subcontract(a) and Executive Order 10925. 

Feavev Crwonriv 
Flour Hills 


^ hr fT J j/i , . 

.. 1 f 1 f --- 

(CBntrActor <* eubcontrector) 

E. H. Rvan. Muipger, T abor Relations 


n. Muiager, 


Copies of this notice will be posted by the undersigned In con¬ 
spicuous places available to employees or applicants for employment. 


|gl tCMPWMplT MMNTM QTVICZ IW-O WHI 


*v\ 3 y 

ROTICK TO LABOR UN10BS OR OTHER ORGANIZATIOHS OF RORKIRS 

NONDISCRIMINATION IN EMPLOYMENT 

''♦rfril r Viv»p« and Rplnesrs .Local Ho. 7** 
of usloe or orseaieotloo of vorkoro) 


Tho undorslgnod currently holds contracts! 


with *«r1o « MfndM of tho 

of ecenoy) 

U.S, Govornaont or (•) subcontract(s) with a prlao contractor of tho U.S. 
Govornaont. 


You ara advised that undor tho provisions of tho abovo contract(s) 
or aubcontract(a) and in accordance with Executive Order 10925, section 
SOI, dated March 6, 1961, tho undorslgnod is obliged not to discriminate 
against any employee or applicant for oaployaont bocauso of race, color, 
orood, or national origin. This obligation not to dlscrlalnato in 
oaployaont includes, but is not Halted to, tho following: 

HIRING, PLACEMENT. UPGRADING. TRANSFER. OR DEMOTION 

RECRUITMENT, ADVERTISING, OR SOLICITATION FOR EMPLOYMENT 

TRAINING DURING EMPLOYMENT 

RATES OF PAY OR OTHER FORMS OF COMPENSATION 

SELECTION FOR TRAINING INCLUDING APPRENTICESHIP 

LAYOFF OR TERMINATION 

This notice la furnished you pursuant to tho provisions of tho 
abovo contract(a) or subcontract(s) and Ezocutlvo Order 10925. 


¥lnnt, Hor+h Dakota 


-—-X—— - 

(Contractor or subcontractor) 

E. R. Ryar, Msnapor. t b1^ot Relations 


Copies of th notice oil bo po tod by tho undorslgnod in con* 
pi uous places aval able to employee or appl cants for oaployaont. 


U KMWCRT MMTM »*U OWE 
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Continental Can Company,A nc 

63 i Third Avenue 
New York 17. N Y - 


C V kyAxxuk**A»\ ^ • c 1 


October 3» 1963 


Janes A. Hoffa, Presidant 

International Brotherhood of Teamsters, Chauffeurs, 
Warehousemen and Helpers of Anerica 
?5 Louisiana Avenue, N.W. 

Washington 1, D.C. 

Dsar Mr. Hoffat 

As you know, President Kennedy's Executive Order 10925 
requires companies having contracts for government work to 
take affirmative action to eliminate discrimination because 
of race, creed, color, or national origin. One of the ways 
ir. which the President's Committee on Equal Employment 
Opportunity, administering this policy, has sought to bring 
about its objectives is through the "Plan for Progress" 
progrsm. Continental Can Company has signed a Plan for 
Progress, a copy of which is enclosed. 

realize that the success of this Plan depends to a 
large extent upon the unions with which we deal and we are 
confident that we will have your full cooperation both at 
the International level and at the local level. 

Sincerely yours, 



Enclosure! 1 





Joint Statement 
on 

"Plan For Progress” 


} 


PRESIDENTS COMMITTEE 
CONTINENTAL CAN COMPANY, INC. ON EQl'Al. EMPLOYMENT 

OPPORTUNITY 


In Eiecutive Order 10925, the President of the United 
States has declared a national policy that all qualified per¬ 
sons are entitled to equal employment opportunity regard 
less of their race, creed, color, or national origin. He lias 
established the President's Committee on Equal Employ 
inent Opportunity to assist in carrying out this policy. 

Continental Can Company intends, to the best of its 
ability, to comply fully with the policy stated hy the Presi¬ 
dent. This Company has never had a discriminatory per¬ 
sonnel policy hut now voluntarily undertakes affirmative 
action to promote equal employment opportunity. The 
President's Committee and the Company recognize that 
full achievement of such a policy is a long-range objective 
and that manv of the problems involved are beyond the 
control of the Company. The following Plan for Progress 
will provide a hasis for evaluating the effectiveness of our 
policy 


i 
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UNDIRTAKINGS BY THI 
CONTINENTAL CAN COMPANY 



Dissemination of Policy 

The Company has distributed an up-to-date statement 
of its non-discrimination policy in a General Personnel 
Instruction to all memliers of management and the Pres¬ 
ident of the Company, in a memorandum, has notified 
the hrads of all operating divisions of this policy and 
of Executive Order 10625 

It. Responsibility 

It is the responsibility of line management to fully 
effectuate this policy. The General Manager-Industrial 
Relations has the responsibility for advising and assist¬ 
ing line management in the implementation of the 
policv throughout the Company. 

IN Rec ruifmont 

The Company will notify State Employment Offices 
and other recruiting sources of its non-discriminaton 
policy and will advise placement and other officials in 
colleges at which it recruits that it is an equal oppor¬ 
tunity employer 

Recruitment brochures and employment advertisements 
will state that the Company is an equal employment 
epportunity employer 

IV. ironsfor ond Promotion 

As opportunities for transfer, upgrading and promotion 
occur, qualified individuals will be considered irrespec 
tive of their race, creed, color or national origin. 
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The ifme principle! will be applicable during periods 
of force reduction, layoff*, terminations, and recalls 
insuring that selection will be without discrimination 
of race, creed, color, or national origin. 

V. Training 

The Company will continue to give equal opportunity 
to apply for and equal consideration for enrollment in, 
all Company training programs without regard to race, 
creed, color, or nations.) origin to employees who meet 
the eligibility requirements and occupy positions within 
the scope of the particular program. 


VI. focMiss 

It is the Company •> pohcy that none of its facilities 
such as work areas, reat areas, cafeterias and recreation 
areas will he operated on a segregated basis, and efforts 
will he exerted to desegregate any facilities which do 
not now conform to this policy. 


VN. Reporting 

The Company will periodically furnish the President s 
Committee with statistical data and other information 
reflecting its progress under the Plan. Such reports shall 
he made semi-annually for the first year the Plan is in 
effect and annually thereafter 

Continental will carry out this Plan for Progess to the best 
of its ahihty and in as expeditious a manner as conditions 
|irrmit 
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UNDERTAKINGS BY THE 
PRESIDENT'S COMMITTEE ON 
EQUAL EMPLOYMENT OPPORTUNITY 


I. Rnrruiting 

The Committer will. 

A. Continue to work with the United States Department 
of laihor s employment specialists to coopt rate with 
the appropriate State Kmployment Services in re 
slewing and mtensifving efforts to obtain qualified 
applicants for referral to the ('continental Clan Com 
pany, Inc , without regard to race, creed, color or 
national origin 

H. Upon request, sohcit the support of appropriate spc 
cialized community agencies to assist recruiting ef 
forts under this Plan for Progress. 

II. Training 

The Committee will work with the U S. Department 
of Health, Education and Welfare in reviewing, en 
couraging and strengthening counseling and guidance 
services in school svstems where the Continental Can 
Companv, Inc., has major operations. That Department 
has assigned personnel to encourage participation of 
persons in minoritv groups in its vocational education 
programs In addition, new programs are being de 
ve loped aimed at the encouragement of cooperative 
eSorts hrtween educational facihties, community agen¬ 
cies and employers as to this program 


6 



III. Labor Ltoiton 

The Committee will work cooperatively with appro¬ 
priate unions, at hoth the local and national levels, in 
reviewing and luippnrtmg cvinstrnctive action on proh- 
connected with apprenticeship training, transfer 
procedures and seniority rights where union action may 
he useful 

IV. Contracting Agmcisi 

The Committee will work with the appropriate con 
tracting agencies to assist the Continental Can Com 
pany, Inc, and the Committee in coordination and 
follow-through on their undertakings under this Plan 
for Progress. 

V. Control 

The Contnirntal Can Company, Inc. officials should feel 
free to report to the Committee any difficulties encoun 
tered in achieving this Plan for Progress in those in¬ 
stances where it is reasonably believed services of the 
Committee can lie materially constructive in overcoming 
them 


I'RKSIDF.NVS COMMITTEE 
NTAL CAN (X)MPANY. INC. ON EQUAL EMPLOYMENT 

OPPORTUNITY 


Hv By 


- 


IJHm* L. M a sa r J 


I ia<aa B. JalMMaa 
% (M Prssl^Ml •( 

I bIimI lialM 
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NOTICE TO LABOR UNIONS OR OTHER ORGANlilTh)l^T)F WORKERS 


lot . Imeml 639 Xmmmater 

INaaa of union or organization of workara) 


The undersigned currently holds contract (s) numbered NBI 1*3772. 

_with Dapwrtmnt of the »U*y . of the 

INae* of agency) 

U.S. Government or (a) subcontract(s) with a prime contractor of the U.S. 
Government. 

You are advised that under the provisions of the above contract(s) 
or subcontract(s) and In accordance with Executive Order 10925, section 
301, dated March 6, 1961, the undersigned Is obliged not to discriminate 
against any omployee or applicant for employment because of race, color, 
creed, or national origin. This obligation not to discriminate In 
employment Includes, but Is not limited to, the following: 

HIRING, PLACEMENT. UPGRADING. TRANSFER, OR DEMOTION 

RECRUITMENT, ADVERTISING, OR SOLICITATION FOR EMPLOYMENT 

TRAINING DURING EMPLOYMENT 

RATES OF PAY OR OTHER FORMS OF COMPENSATION 

SELECTION FOR TRAINING INCLUDING APPRENTICESHIP 

LAYOFF OR TERMINATION 

This notice Is furnished you pursuant to the provisions of the 
above contract(s) or subcontract(s) and Executive Order 10925. 


Hok t 


/ 3 / 


(Contractor or subcontractor) 


(Data) 

Copi s of this notice will be posted by the undersigned In con- 
plcuous places available to employe s or appl cants for employment. 


U S. 60Vd*MMCNT MINTING OFFICE 
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To i International Brotherhood of TeamsterSj Qhauffeura, Warehousemen I 
(«■■■ of uslon or organization of vorkera) Helpers of America 

25 Louisiana Avenue, N. W. 
Washington 1, D. C. 

The undaralgnad ourrently holds oontraot(8) nuabared 
. .. slth_See Attached.Schedule__ of th s 

»• of agency) 

U.S. Government or (a) auboontraot(s) with a prlao sontraotor of the U.S. 
Government. 


You ara advised that under the provisions of ths above contract(a) 
or subcontract(a) and In aooordanoe with Executive Order 10925, section 
301. dated March 6, 1961, the undersigned Is obliged not to discriminate 
against any employee or applicant for employment beoause of race, odor, 
creed, or national origin. This obligation not to discriminate In 
employment Includes, but Is not limited to. the folloeing: 

HIRING, PLACEMENT. UPGRADING. TRANSFER. OR DEMOTION 


RECRUITMENT. ADVERTISING, OR SOLICITATION FOR EMPLOYMENT 


TRAINING DURING EMPLOYMENT 


RATES OF PAY OR OTHER FORMS OF COMPENSATION 
SELECTION FOR TRAINING INCLUDING APPRENTICESHIP 
LAYOFF OR TERMINATION 

This notloe la furnished you pursuant to the provisions of the 
above eontraot(a) or subcontract(s) and Executive Order 10923. 

Pan An>erW.ati^JLirwayI ac, 

135 £. 4£nd St. v New .York* N. Y. 

. 

Rand W, Sutherland 

(Costreotor or subcontractor) 
Government Contracts Manager 

MarsOiiJa&L.. 

(Date) 


Coplei of thli motl ellJ be posted by the undersigned In con- 
aplcuoui place available to esploye or applicants for employment. 




Contract No. 


Agency 



CC.TRACTS if.: 


DA-j6-039-SC-<20424 

U *S . Ana., 

A? 06-o06-5300 

USA? 

AF U 9 - 0 36-1166 

JSAF 

DA-04-** y 5-AJC • 3572* 

U.5. Army 

A? 11-626-118 

'JSAF 

AF 11-626-409 

‘JSAF 

:cov 63-0109-c 

U.8. Nqvj 

AF 11-626-423 

USA? 

AF 11-626-279 

USAF 

AF 11-626 -^ 

’JSAF 

AF 11-6^6-joy 

USAF 

AF 11-626-4 36 

USAF 


3/26/63 


I 




August 23, 1962 


A tJ j i/ II- IVE FILp , 

. ^'AVX\TA.VtV^t<V 


Hr, B. F. Hushlhauasn 
Dlrsctor of Psrsonnsl 
Baala Bro. Bag Co. 

608 Sscond Avsnus, South 
Hlnnsapolla 2, Hlnnsaota 

Daar Hr. Hushlhauasn: 

In rsply to your lsttsr of August 20, 1962, 
this sill advlss thst it ia ths practics and policy 
of ths Xntsrnational Brothsrhood of Tsaaatsra, 
Chauffsurs, Warshoussasn and Hslpsra of Aasrica not 
to discrisinats on ths grounds of raca, color, crssd 
or national origin, and that ths Onion sill affira- 
atissly coopsrats slthln ths lialta of our lsgal and 
contractual authority in ths lsplsasntation of ths 
policy and provisions of Bxscutlvs Ordsr 10925. In 
this connsctlon, I aa sncloalng a copy of ay lsttsr of 
April 10, 1962, to Ties Prsaldsnt Johnson. 

Vary truly youra, 


Jassa B. Hoffa 

Osnaral Prsaldsnt 


JBH: non 
Bnclosurs 




■■MIS BRO BAO CO. 



Ml MCONO AVI SOUTH 
MINNftAPOilS I. MINNESOTA 
TtlfPMONf 


August 20, 1962 


Hr. Jaaea K. Hoffa, President 

International Brotherhood of Feaaatera, Chauffeurs, 
ftarehouaeaen and Halpera of Aaerica 
25 Louisiana Avenue 
daahington 1, D. C. 

Dear Hr. Hoffa: 


la the latter part of Hay of thia year, we aent you a 
signed .Standard fora 56 iaauad by the President's 
Coaaittee on »qual Eaployaent Opportunity undar provi¬ 
sions of bxecutive Crdar 10923. 

dill you pleaaa 1st ua have the official position of 
your International Onion with regard to this matter? 

Youra very truly, 

BbHIa BUG. BAG CO 


£FH:nc 


Muehihauaen 
Director of Personnel 
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July 37, 1962 


Mr. J. B. Ruaa, Managar 
Labor Ralationa 

Runt Fooda and Tnduatriea, Inc. 

1747 feat Coaaoneealth Avenue 
Fullarton, California 

Daar Mr. Ruaa: 

In raply to your lattar of July 34, 1962, 
thia will adviae that it la tha practica and policy 
of tha Intarnational Brotharhood of Teaaatera, 

Chauffaura, Warehouaeaen and Halpara of Aaerlca not 
to diacriainate on tha grounda of raca, color, craad 
or national origin, and that tha Union will affirm¬ 
atively cooparata within tha lialta of our legal and 
contractual authority in the iaplaaantation of tha 
policy and proviaiona of Executive Order 10925. In 
thia connection I na ancloaing a copy of ay lattar of 
April 10, 1962, to Vice Preaident Johnaon. 

Vary truly youra. 


Jaaaa R. Hoffa 
Qaneral Praaidant 




July 24, 1962 


Mr. James R. Hoffa, President 
International Brotherhood of Teamsters, 

Chauffeurs, Warehousemen and Helpers of America 
25 Louisiana Avenue, N. W. 

Washington 1, D. C. 

Dear Sirt 

As a contractor on various government contracts, this Company 
is required to comply with the "Rules and Regulations of the 
President's Committee on Equal Employment Opportunity." 

Section (b)(2) of g 60-1.5 of these Rules states: 

"(2) Union statement. Each contracting agency may as 
a part of the bid or negotiation of the contract, 
or upon the direction of the Executive Vice Chair¬ 
man, shall, direct any bidder, proposed contractor, 
or any of their proposed subcontractors to file a 
statement in writing (signed by an authorized 
officer or agent of any labor union or other workers' 
representative with which the bidder or prospective 
contractor, or subcontractor, deals or has reason to 
believe he will deal in connection with performance 
of the proposed contract), together with supporting 
information, to the effect that the said labor union 1 
or other workers' representative's practices and 
policies do not discriminate on the grounds of race, 
color, creed, or national origin, and that the labor 
union or other workers' representative either will 
affirmatively cooperate, within the limits of its 
legal <md contractual authority, in the implementa¬ 
tion of the policy and provisions of the Order, or 
that it consents and agrees that recruitment, 
employment and the terms and conditions of employ¬ 
ment under the proposed contract shall be in accord¬ 
ance with the purposes and provisions of the Order. 

In the event the union or other workers' represen¬ 
tative fails or refuses to execute such a statement, 
the bidder or prospective contractor shall so certify 
and state what efforts have been made to secure such 
a statement. When such failure or refusal has been 
certified, the contracting agency shall immediately 
advise the Executive Vice Chairman." 



Mr. Janes R. Hoffa, President 


-2- 


July 24, 1962 


We are sure that, as a representative of certain of our 
employees, you will assist us in this matter iby supplying 
a statement and information as indicated by the above 
Rules. 

HUNT FOODS AND INDUSTRIES, INC. 


J. B. Russ, Manager 
Labor Relations 

JBRi]nm 


I 


I 



May 1, 1962 


F L£ *_ 

—z. \*ti& .XI— 

' ^‘U 



Mr. H. B. McGoeelgle, Manager 

Coaatruction Labor Ralatlonn 
Tha M. V. Kallogg Coapany 
711 Third Avenue 
Maa York 17, Nav York 

Daar Mr. McOoanigla: 

la raply to your lattar of April 26. 1962, thia aill 
adviee that It ia tha practica and policy of tha Inter- 
natlonal Brotherhood of Taaaatara, Chauffaura, Vara- 
houeeaen aad Halpara of Aaarlca not to dlecrlelnate 
on tha grouada of raca, color, craad, or national 
origla, nnd that tha Union aill affirmatively cooperate 
eithle tha llelte -of our legal and contractual authority 
la tha lepleBentntloe of the policy and provleione of 
Executive Order 10925. In thia connection 1 an encloe- 
lag n copy of ay lattar of April 10, 1962, to Ylca 
Preeldeet Johnaon. 


Vary truly youra, 


JKH/alh 

Bad 


Jaaaa R. Boffa 
General Praaldant 







M Me 



THK M.W. kKIJ.O(f(> COMPANY 

Til Til I HI) AVKNI’K 

N KW YOU K 17. N. Y. 


April 25, 1962 


Mr. Janaa J. Hoffa, General President 
International Brotherhood of Teaesters, Chauffeurs, 
Wirehouseeen and Helpers 
25 Louisiana Avenue, , 

Washington 1, D>. 


Dear Mr. Moffat 

This CoeDanj from tine to ties will bid on or be engaged in work 
on govsrnnant pries or subcontracts which mj utilise workers 
represented bj jour union. In view of this, ws would appreciate 
receiving froe jou a statenent to the affect that jour oractioea and 
polioiea do not discrininata on the grounds of race, color, creed, or 
national origin, and that jou will affirmatively cooperate, within 
the lielta of your legal and contractual authority, in the ieplementatlon 
of the policy and provisions of Executive Order 10925. 

Thanking you for your ooooeration. 



EPf^AW 


4 


pri.i.M vn 
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Tabrutry 23, 1962 


Mr. T. D. McMahon, Dlractor 
Raraoanal Balatloaa Dapartaant 
Labor Malatlona Dlrlalon 
latlonal Blacult Coapasy 
P. 0. Box 29 
Ma« York 17, Maa York 

Daar Mr. McMahon! 

Xn raply to your lattar of Fabruary 16, 1962, 

X aa plaaaad to advlaa that tha pollclaa and practicaa 
of tba Xatornotlonal Brotbarhood of Taaaatara, Chauffaura, 
■arahouaaaan and Balpara of Aaarlca ara conalatant aith 
tha obiifatIona of Oovarnaant contractora undar Bxacutlaa 
Ordar Mo. 10926 aa outllnad In Standard Fora 36.of tha 
Praaldant'a Coaalttaa on Bqual Baployaant Opportunity. 

If any additional lnforaatlon la daalrad, plaaaa 

adrlaa. 

▼ary truly youra, 


Jaaaa R. Hoffa 

Oanaral Praaldant 



NABISCO 


NATIONAL BISCUIT COMPANY 
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PLEASE REPLY TO: P.O. IOX 29 
NEW YORR IT. N.Y. 


Pebruary 16, 1962 


Nr. Jaaea R. Hoffa, Praaldent 
INTERNATIONAL BROTHERHOOD OP TEAMSTERS, CHAUP- 
PEURS, WAREHOUSEMEN AND HELPERS OP AMERICA 
25 Loulalanna Avenue, NW 
Washington 1, D.C. 

Dear Sir: 


Attaohed la Pora 38 * Nondiscrimination in Employment 
Notice, which we have sent to each of your Locals with which 
we have agreements as required by Presidential Executive Order 
Ho. 10925. 


We will be required by the President's Committee on 
Equal Employment Opportunity to file compliance reports with 
that Committee on or before Maroh 31 , 19o2. One of the state- 
manta we will be required to make in the oompllance report is 
that you have advised us that the policies and practices of 
your Union are consistent with our obligations under the 
Mondlscrialnation provisions of Executive Order No. 10925, 
aa outlined in the attaohel Pora 38 . 

Will you please write us a letter to that effect at 
your earliest convenience. 


Very truly yours, 

PERSONNEL RELATIONS DEPARTMENT 
LABOB RELATIONS DIVISION 


T. D. McMahon 
Director 


/kd 

Att. (1) 




EXHIBIT A 


llaaikH Nr« II 
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ROTICE TO LABOR URIORS OR OTHER ORGANIZATIONS Of WORKERS 

NONDIS< RIMINATIOIN IN EMPLOYMENT 


Tei 

Of ualoa or organisation of vorkara) 

. . . , Purchase Notice Agreement 

Tha underslgnad currently holds eVnumbered __ 

SB 10-500 150 Army, Navy ft Air Force #f th- 

(Naaa of agancy) 

U.S. Governaent or (a) subcontract(a) with a prime contractor of the U.S. 
Oovernaent. 

You are advised that under the provisions of the above contract(s) 
er subcontract.(s) and In accordance vlth Executive Order 10925, section 
301. dated Hatch 8, 1981, tha undersigned Is obliged not to discriminate 
against any employee or applicant for employment because of race, color, 
creed, or national origin. This obligation not to discriminate In 
employment lnoludea, but la not limited to, the following] 

HIRING, PLACEMENT, UPGRADING. TRANSFER. OR DEMOTION 

RECRUITMENT, ADVERTISING. OR SOLICITATION FOR EMPLOYMENT 

TRAINING DURING EMPLOYMENT 

RATES OF PAY OR OTHER FORMS OF COMPENSATION 

SELECTION FOR TRAINING INCLUDING APPRENTICESHIP 

LAYOFF OR TERMINATION 

This notice Is furnished you pursuant to the provisions of the 
above contract(») or suboontraot(s) and Executive Order 10925. 

NATIONAL BISCUIT CO. 

DIRECTOR LABOR RELATIONS 

/»/ - . — . . . 

(Contractor or subcontractor) 


(Data) 

Copies of this notice *111 be posted by the undersigned In con¬ 
spicuous places available to employees or applicants for employment. 




Nkrutrr II, IMS 



Br. T. D. MtbN, Director 
PmotMl ItlitloM DapcrtMit 
Labor lalatioai Division 
Bat ioool Biooult Coopooy 
. 0. Boo SB 

Torb IT, ||«t York 

Door Br, BcBohooi 

lo ripljr to your lottor of Fobruory If, IMS, 

X ao plooood to odvioo that tho poiioioo *md prootiooo 
of tbo Xotoroot ioool Brothorbood of TaoaoUra, Chouf fours, 
Vorobouoaooo u4 Bolporo of Aaorioo oro ooooiotoot vltb 
tbo otoligotioao of Oovornooot cootractoro aodor Kxooutlvo 
Ordor Bo, 10BIB oo outiiood io Btoodord Yono M.af tbo 
Prooldoot'o Oooinittoo oo Bquoi loployooot Opportunity. 

If ooy oddltioool ioforootioo io dooirod, ploooo 

adoloo. 

▼ory troly youro, 


Joooo I. Boffo 
Ooooroi Prooidoot 


« 



NATIONAL IISCIIT COMPART 


♦ II !*•! AflNAl T.l.»k..*i PI !*•••• 

HIW TOII II. N. T. *••• C«4«i III 


’IT TOi f. . IOI I* 
MIW TOII IV. M. T. 


Fobruory 16, 1942 


Hr. Jim I. Hoffo, Proa1 tont 
IHTMKHATXOHAL BHOTMQHOOD OF TKAJtSTDLS, CHAU?- 
FBJAS, MARCH003KHIM AMD NIL PUS OF AMERICA 
25 Loolilonao Ataauo, n 
Mai 1, D.C. 

Door Sir 

• 

Attaohod la Faro 38, londlaorlolootloo in Koployoaot 
Rollon, uhloh 00 horn soot to oooh of jour Loools with ohloh 
00 hooo if r io i oati oa roqulrod by Froaldootlol Rzooutlro Ordor 

Ho. 10925. 

Mo olll bo roqulrod by tho Proaldant'a Coonlttoo on 
Bqool loployoont Opportunity to fllo eoopllanoa rapcrta with 
that Coonlttoo on or boforo Horoh 31 , 1962. Om of tho atoto- 
ooota va will bo roqulrod io ooko lo tho ooopllonoo roport la 
that you ha to odTlaod oa that tho polloloa and prootlooa of 
FOOT Hoi 00 ara 000 alatoot wink oor obllgotlona uodor tho 
Nood'.aarlalaatlao proololooo of IsooutlTO Ordor Ho. 10925, 

ON not1load lo tho attaahad Faro ) 8 . 

Mill you pi 0000 urlto oa o lottor to that offoot at 
your oorlliot ooqtoaIoooo. 

Vary troly yoorn, 

PK8I0RHEL ULATIORS DOA1THSVT 
LABGB ULATIORS DIFISIOH 


T. D. Hohohon 
Dlrootor 






NONDISCRIMINATION IN EMPLOYMENT 


.OBMrJttttf 



»!**. I 1*11 
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Caknation Comp 


- H\\U^ S-. 
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GENERAL OFFICES 
CARNATION BUILDING 
LOS ANGELES >6. CALIF 


ooaiti imi to coipoiati 01 

February 1, 1962 


International Brotherhood or Teamsters, 

Chauffeurs, Warehousemen and Helpers of America 
23 Louisiana Avenue, N. W. 

Washington, 1, D. C. 

Oentlemen: 

Enclosed Is a copy of Notice of Nondiscrimination 
In Employment, being government standard form 38 . 



Secretary 


WStlnehart/kr 




I 
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NOTICE TO LABOR UNIONS OR OTHER ORGANIZATIONS OF WORKERS 

NONDISCRIMINATION IN EMPLOYMENT 

INTERNATIONAL BROTHERHOOD OP TEAMSTERS, 
CHAUPFEURS, WAREHOUSEMEN AND HELPERS OP AMERICA 
of union or organization of workara) 

from time to time 

The undersigned XXXMtftlx holds contract (s) noMUBOBOX 


- with _ _ TLX the 

(Nan* of aganoy) 



such 

You ara advised that under the provisions of Xftgxttfeag contract(s) 
axoatioUUklcX and in accordance with Executive Order 10925. section 
301. dated March 6. 1961, the undersigned is obliged not to discriminate 
against any employee or applicant for employment because of race, color, 
creed, or national origin. This obligation not to discriminate in 
employment Includes, tut is not limited to, the following: 

HIRING. PLACEMENT, UPGRADING, TRANSPER. OR DEMOTION 

RECRUITMENT, ADVERTISING, OR SOLICITATION FOR EMPLOYMENT 

TRAINING DURING EMPLOYMENT 

RATES OP PAY OR OTHER PORMS OP COMPENSATION 

SELECTION POR TRAINING INCLUDING APPRENTICESHIP 

LAYOPP OR TERMINATION 

This notice is furnished you pursuant to the provisions of the 
above contract (s) ■■Mta umB E MUU tBxand Executive Order 10925. 


CARNATION COMPANY 



(Contractor or subcontractor) $eciwtary 


February 1^ lg62 

(Data) 

Copies of thia notice will be posted by the undersigned in con¬ 
spicuous places available to employees or applicants for employment. 

U-I- ftO«INNEKT PMMTMt OFFICE 


ee< 





